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AUTOGOJ A Developed by Biddle Consulting Group, Inc. 
Online Job Analysis Software 


AutoGOJA helps employers collect the information necessary to 
defend their testing, selection, and compensation practices 


¢ Create custom job analysis surveys by typing your own task or KSA 
statements right into the system or import lists of tasks or KSAs from any 
popular word processing or spreadsheet software 


Easily complete linkages between knowledge, skill or abilities and the duties 
on the job 


Generate a selection matrix or exam plan automatically 


Generate summary reports that will document those job duties that are 
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